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EDUCATIONAL RESEARCH CENTRE (ERC) 

VACANCY FOR A HR OFFICER (EXECUTIVE OFFICER LEVEL - PERMANENT) 
Background 
The Educational Research Centre (ERC) was established as a Statutory Body in accordance with the 
Education Act (1998) in September 2015, but has been in existence since January 1966. It has a dual 
remit of providing tests and supports for these tests to schools, and conducting educational research 
and evaluation studies. Its programme of work can be divided into seven strands (with more 
information available at www.erc.ie): 
 
1. Oversight, delivery and national reporting of large-scale international assessments 
2. Management, oversight and reporting of large-scale national assessments 
3. Contributing to policy on, and evaluation relating to, educational disadvantage  
4. Test development, standardisation and support (in both paper and online formats) 
5. Programme evaluation  
6. Data analytic support 
7. Independently-initiated research. 
 
The main ERC building is located on the grounds of DCU's St Patrick's College Campus in Drumcondra 
and its Test Department is nearby on Richmond Road, Drumcondra. The ERC employs about 38 staff 
who work together in small collaborative teams. The work is supported by an administrative team 
and the ERC's senior management team, which is comprised of the CEO, senior researchers and the 
senior administrator. The ERC engages with various sections of the Department of Education in its 
research projects, and participates in a range of project, advisory and steering committees, both 
national and international. 
 
Job specification 
The ERC is seeking applications from suitably qualified and experienced candidates for the new post 
of HR Officer (Executive Officer). The role entails management, oversight and administration of core 
ERC HR functions. The HR Officer will report to the Senior Administrator and will work as part of the 
Administrative Team. Regular communication and liaising with ERC staff are a key part of this role, 
where collaborative and collegial working style is important. Also key to this role is the organisation 
and administration of HR information, documentation and data. 

The main duties and responsibilities of this role include: 

 Administration of employee records and paperwork (e.g. contracts, leave, probation, 
appraisals); 

 Management of ERC recruitment for core and casual staff (e.g. advertising, organising 
interviews, contacting applicant referees, Garda vetting); 

 Organisation and management of new employee induction and staff training programs; 
 Assisting with HR strategy in line with ERC’s strategic plan;  
 Drafting and updating HR policies and Employee Handbook; 
 Assisting in the development/enhancement of HR Information Systems; 
 Reviewing/updating procedures for employee safety, welfare, wellness and health; 
 Providing information on employee benefits, programmes, and professional learning and 

development; 
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 Ensuring legal compliance for human resource management policies, procedures and practices; 
 Coordinating the implementation of all actions relating to HR in accordance with directives, 

circulars and Public Sector Agreements as required; 
 Verifying and issuing monthly payroll information to payroll service provider; 
 Managing the administration of ERC’s superannuation scheme and Single Public Service 

Pension Scheme; 
 Supporting the production of ERC’s annual salary and pension budgets and reporting on 

staffing data including yearly actuarial valuations; 
 Supporting and coordinating training and development programmes; 
 Providing advice and support to managers and staff in relation to HR matters and issues arising 

within their work activities and with industrial relations matters; 
 Answering employee questions and addressing employee concerns; 
 Supporting and contributing to elements of ERC’s corporate communications (e.g. ERC website, 

Twitter); 
 Supporting the work of other administrative and research project teams as required; 
  Any other task as may be identified and assigned in line with the overall role of HR Officer. 

 
The successful candidate will be encouraged to participate in training and upskilling to maintain and 
enhance levels of knowledge and expertise.  
  
Note: This job specification is intended as a basic guide to the scope and responsibilities of the 
position. It is subject to ongoing review and will evolve in line with the constantly evolving practices 
and functions of the ERC.  
 
Essential Requirements 
The ideal candidate will have a HR Generalist qualification, a CIPD or equivalent accreditation, and at 
least three years' experience working in a HR role preferably within a public sector environment. 
 
The successful candidate must: 

 Be eligible to work full time in Ireland; 
 Have a HR qualification and accreditation (HR Generalist and CIPD or equivalent 

accreditation); 
 Have familiarity with public service payroll and pension administration; 
 Possess strong written and verbal communication skills and the ability to communicate 

effectively with internal and external contacts at all levels; 
 Have excellent organisation skills; 
 Haver experience of prioritising workload, time management and dealing with competing 

priorities; 
 Have the ability to undertake research to inform particular HR projects, policies etc.; 
 Possess excellent computer skills, with proficiency in Microsoft Office Suite applications, 

especially Excel, and demonstrated skills in database management and record keeping; 
 Have general knowledge of employment law and best practices; 
 Have the ability to provide basic advice on employment terms, conditions, policies and 

procedures; 
 Have sound judgement, decision-making and problem-solving skills;  
 Have the ability to deal sensitively and appropriately with confidential Information; 
 Possess strong “people-person” skills, and be adept at understanding and adopting 

various perspectives; 
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 Be able to work effectively within a team environment and on own initiative; 
 Be willing to learn and to develop skills, knowledge and expertise. 

 
Applicants must demonstrate, by reference to specific achievements in their career to date, that they 
possess the qualities, skills and knowledge required for the role of HR Officer (Executive Officer) as 
identified in the ‘Essential Requirements’ above. 
 
Essential personal qualities for this role include commitment, the ability to manage challenging 
demands and competing priorities, a collaborative working style, and an open-minded and flexible 
approach to problem solving and work in general.  
 
Specialised training in one or more of employment law, organisational planning and development, 
employee relations and industrial relations, and training and development would be an advantage. 
 
The appointment is made on a permanent basis subject to successful completion of a 6-month probation 
period.  
 
The ERC may establish a panel of the successful candidates in order of merit. Any panel created will expire 
after a period of 12 months from the date of the closing date for application (unless extended for a further 
6 months), or when it has been exhausted, whichever is sooner. 
 
Salary Scale 
The appointment will be made on the Executive Officer scale (€27,360 – €50,012) to the Public Sector 
at a point in line with current Government Pay Policy, with new entrants commencing at the first 
point of the scale.  
 
Different terms and conditions may apply if, immediately before appointment, the successful 
candidate is a currently serving civil/public servant. 
 
Pension 
The successful candidate will be offered the appropriate superannuation terms and conditions as 
prevailing in the ERC at the time of being offered an appointment.  In general, and except for 
candidates who have worked in a pensionable (non-single scheme terms) public service job in the 26 
weeks prior to appointment, this means membership of the Single Public Service Pension Scheme 
(“Single Scheme”). However, in the latter scenario, some exceptions may apply.  
 
Place of Attendance 
The appointee for this role will be based in the ERC’s Head Office, Drumcondra or its Test Department 
on Richmond Road, Drumcondra. When absent from home and place of employment on official duty, 
the appointee will be paid appropriate travelling expenses and subsistence allowances, subject to 
normal civil service/public sector regulations.  
 
At present and in line with public health guidance and the ERC's COVID 19 response plan, the ERC is 
currently undergoing a gradual transition of staff back to on-site working.  
 
Tenure 
In the event of appointment to a permanent or temporary position with the ERC the appointee must 
serve a probationary period, which normally will last for six months. If at any time during this period 
it appears that the appointee would not be suitable for final appointment the probation will be 
terminated.  
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Hours of attendance 
Hours of attendance will amount to not less than 37 hours net per week. The appointee will be 
required to work such additional hours from time to time as may be reasonable and necessary for 
the proper performance of his/her duties subject to the limits set down in the working time 
regulations. 
 
How to Apply 
Only applications submitted electronically will be accepted.  
 
Applications will not be accepted after the closing date. THE CLOSING TIME AND DATE FOR APPLICATIONS IS: 
5.00 PM, WEDNESDAY 2ND SEPTEMBER, 2020. 
 
Applications must include: 

 A cover letter that describes how the applicant’s skills and experience meet the requirements 
for the post 

 A Curriculum Vitae  
 The names and contact details of two referees. 

 
Completed application should be submitted to: vacancies@erc.ie, quoting ‘HR Officer Post’ in the 
subject heading. 
 
If you do not receive an acknowledgement of receipt of your application to vacancies@erc.ie within 
24 hours of applying,  please contact Patricia Gaffney at patricia.gaffney@erc.ie. 
 
Subject to the provisions of the Freedom of Information Act, 1997 as amended, applications will be 
treated in strict confidence. 
 
Campaign updates will be issued to the email address supplied with your application. 
 
The onus is on each applicant to ensure that they are in receipt of all communication from the ERC.  
You are advised to check your emails on a regular basis throughout the duration of the competition. 
In addition, candidates should  check junk/spam folders should any emails be mistakenly filtered. 
The ERC accepts no responsibility for communication not accessed or received by a candidate.  
 
Selection Methods 
The selection may include shortlisting of candidates on the basis of the information contained in their 
application. An expert Interview Board will examine the applications against pre-determined criteria 
based on the requirements of the position.   
 
Shortlisted candidates will be invited to interviews to be scheduled approximately two weeks after 
the closing date for applications. Notification of interview date and time will issue to the candidates 
at the email address provided in their applications. 
 
Candidates should make themselves available on the date(s) specified by the ERC and should make 
sure that the contact details specified on their application are correct. 
 
Candidates who do not attend for interview or other test when and where required by the ERC, or 
who do not, when requested, furnish such evidence as the ERC requires in regard to any matter 
relevant to their candidature, will have no further claim to consideration.  
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The ERC reserves the right to conduct interviews either remotely online or face-to-face as 
circumstances require, and also to require candidates to attend a second interview and/or complete 
a short written assessment following the first interview. 
 
The preferred candidate will be offered the position subject to satisfactory reference checks. 
Referees will not be contacted without the candidate's prior agreement.  
 
Arising out of this competition, the ERC may create a panel from which future HR Officer vacancies 
may be filled. Where a panel is created, the ERC reserves the right to decide that only a certain 
number will be placed on that panel. Qualification and placement on a panel is not a guarantee of 
appointment to a position. Candidates not appointed at the expiry of the panel will have no claim to 
a position thereafter because of having been on the panel. 
 
Once an offer of appointment has been accepted and/or declined by a candidate, the candidate will 
no longer remain on the panel and the ERC may select another person for appointment on the results 
of the selection process. More detailed information will be provided to successful candidates. 
 
Other Important Information 
The ERC will not be responsible for refunding any expenses incurred by candidates.  
 
The admission of a person to a competition, or invitation to attend interview, or a successful result 
notification, is not to be taken as implying that the ERC is satisfied that such a person fulfils the 
requirements or is not disqualified by law from holding the position and does not carry a guarantee 
that your application will receive further consideration. It is important, therefore, for applicants to 
note that the onus is on him or her to ensure that he or she meets the eligibility requirements for the 
competition before attending for interview. If essential entry requirements are not met but 
applicants nevertheless attend for interview he or she could be put to unnecessary expense.  
 
Prior to recommending any candidate for appointment to this position, the ERC will make all such 
enquiries that are deemed necessary to determine the suitability of that candidate. Until all stages 
of the recruitment process have been fully completed, a final determination cannot be made nor can 
it be deemed or inferred that such a determination has been made.  
 
Should the person recommended for appointment decline, or having accepted it, relinquish it or if 
an additional vacancy arises, the Interview Board may, at its discretion, select and recommend 
another person for appointment on the results of this selection process. 
  
The above represents the principal conditions of service and is not intended to be the comprehensive 
list of all terms and conditions of employment, which will be set out in the employment contract to 
be agreed with the successful candidate.  
 
Data Protection Acts, 1988 and 2003; GDPR 2018  
When a candidate’s application form is received, the ERC will create a record in the candidate’s name, 
which contains much of the personal information supplied. This personal record is used solely in 
processing the candidature and should the candidate be successful certain information provided will 
be retained going forward. Such information held is subject to the rights and obligations set out in 
the Data Protection Acts, 1988 & 2003 and in the General Data Protection Regulation (GDPR), 2018.  
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To make a request under the Data Protection Acts 1988 & 2003/GDPR 2018, please submit your 
request in writing to the Data Protection Officer at Data.Protection@erc.ie. Ensure that you describe 
the records you seek in the greatest possible detail to enable us to identify the relevant record.  
 
The ERC provides a flexible, dynamic and challenging working environment and is an equal 
opportunities employer. 
 

 


