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Chairperson’s Introduction

The Educational Research Centre has been an important part of our national educational
infrastructure since the 1960s. Its establishment in 2015 as a body corporate with its own
Board was an acknowledgement of this and marked a new phase in the work of the Centre.
The mission of the ERC as laid down in the Establishment Order (S.I. No. 392 of 2015) is to
provide an assessment support service to schools and centres of education (including the
development and provision of standardised tests and other assessment instruments) and to
conduct independent research on all aspects of education including research that will
inform policy making and the improvement of educational standards.

Well-conceived educational research and evaluation should inform policy and practice in
relation to a myriad of issues including educational disadvantage, special education needs,
gender equality, assessment, the Irish language and student attainment. Our annual report
for 2017 presented below documents notable progress under all of these headings.

Work this year continued as part of Ireland’s participation in the latest cycles of the major
comparative international assessment programmes in literacy, mathematics, and science -
PISA, TIMSS, PIRLS and ePIRLS. A national report was launched in December to coincide
with the release of PIRLS 2016. Work on national assessments of mathematics and English
reading proceeded in parallel. Such research is critical in monitoring progress on the goals
identified in the ambitious Action Plan for Education Framework, 2016-19.

In the area of social inclusion, the external evaluation of DEIS, the analysis of the level of
disadvantage in school and the development of a new resource allocation model for SEN
were progressed. An analysis of school attendance data for primary and post primary
schools was also undertaken for Tusla.

While the ERC undertakes research on behalf of the Department of Education and Skills and
other agencies, its remit allows it to initiate its own research projects. Such research is
important for staff development, maintaining a quality research culture within the
organisation and enhancing the Centre’s reputation as a trusted, independent research
institution. Current independent research projects include work on transition year and
academic resilience among disadvantaged students.

The ERC is in a period of transition. During the year, the newly established Board continued
to address governance issues and to review and put in place as appropriate updated policies
and procedures. An audit and risk committee was established, chaired by Edward Murtagh.
New accounting policies were agreed and risk assessment and data protection training was
organised. The Board adopted new policies in relation to staff development, procurement,
grievance procedures, working hours and force majeure and compassionate leave.
Transition issues in relation to premises, campus and DCU services were addressed but
finalisation of some issues including long-term lease and service arrangements remain to be
finalised.



A key concern for the Board during the year was to make arrangements for the appointment
of a new CEO. Protracted discussions with the DES aimed at ensuring that the strategic
importance of the Centre was reflected in the salary scale of its Director resulted in a delay
in the arrangements for advertising this position but agreement to proceed was reached by
year end.

| would like to acknowledge the contribution of the staff and my fellow Board members to
the work of the Centre during the year. In particular, | wish to express appreciation to Dr
Peter Archer, CEO, for his leadership and dedication, Ms Anne Comey, secretary to the
Board, for her efficiency and support, and all the research and administrative staff of the
Centre for their outstanding work and commitment.

Professor Pauric Travers
Chairperson



Chapter 1: About the Educational Research Centre

The Educational Research Centre (ERC) was founded in 1966 and became an independent statutory
agency of the Department of Education and Skills in September, 2015. A Governing Board for the
ERC was established soon afterwards. This coincided with the establishment of the Institute of
Education (loE) in Dublin City University (DCU) which incorporated St Patrick’s College, Drumcondra,
Mater Dei Institute of Education, Church of Ireland College of Education and the DCU School of
Education Studies'.

The work of the ERC is guided by the mission and functions set out in its Statutory Instrument?. The
Establishment Order (SI 392 of 2015) draws a distinction between two objects of the Centre:

e Providing an assessment support service to schools and centres for education
e Conducting independent research on all aspects of education and at all levels of the
education system.

Although the Irish language is not explicitly mentioned in the Establishment Order (Sl 392 of 2015),
the programme of work and strategic planning of the ERC assumes a commitment to Irish language
research, evaluation and assessment.

The Establishment Order (Articles 8 and 9) specifies a non-exhaustive list of activities consistent with
the furtherance of the objects of the function of the ERC (Appendix 1). The breadth of the list is
indicative of multiple strands of work and collaboration that need to exist between ERC and various
layers of the education system.

The ERC acquits of its independent mission by carrying out the following actions:

e  Publishing or submitting for publication personally authored or co-authored articles, books
and reports

e Initiating research other than research on behalf of the Department, in accordance with
agreed work-plans

e Carrying out research with and for other bodies

e Developing assessment instruments and related material for distribution and sale to schools

e Commenting publicly on education policy and practice on the basis of its own research and
on the basis of the research literature more generally

e Seeking to clarify any matters relating to media reports of ERC work

e Maintaining a relationship with schools and the education community more generally that is
different from the relationship between these parties and the Department (for example,
information supplied by individual schools to the ERC is not shared with the Department
unless the school has been made aware in advance that this will happen)

e Having its own website and develop this website and other forms of electronic
communication

e Publishing the Irish Journal of Education.

Y In order to maintain continuity in services and relationships between the ERC and the newly-established DCU Institute of
Education, a two-year Transition Agreement (subsequently extended by one year) was drawn up. To protect the interests
of ERC staff, a Staffing Agreement was drawn up and agreed by the DES, ERC, (then) St Patrick’s College, and Irish
Federation of University Teachers.

2 See S1392/2015 Educational Research Centre (Establishment) Order 2015, and subsequent amendments in SI 309/2017 Educational
Research Centre (Establishment) (Amendment) Order 2017.



http://www.irishstatutebook.ie/eli/2015/si/392/made/en/pdf
http://www.legislation.ie/eli/2017/si/309/made/en/pdf
http://www.legislation.ie/eli/2017/si/309/made/en/pdf

e This report, which is being submitted by the Board of the Centre to the Minister for
Education and Skills, in accordance with Section 52 of the Establishment Order and covers

the year 2017.

The ERC has an executive team led by the Chief Executive Officer (CEQ) Dr Peter Archer.

Executive

CEO

Research Fellow
Research Fellow
Research Fellow
Senior Administrator

The staff in 2017 was as follows:

Research Staff

Dr Peter Archer

Dr Gerry Shiel

Dr Susan Weir

Dr Eemer Eivers

Dr Mary Lewis

Dr David Millar

Dr Lorraine Gilleece
Dr Aidan Clerkin

Dr Rachel Perkins

Dr Emer Delaney

Ms Rachel Cunningham
Ms Caroline Mc Keown
Dr Lauren Kavanagh
Mr Sean Close

Mr Adrian O’Flaherty
Ms Eva Moran

Ms Joanne Kiniry

Ms Sylvia Denner

Dr Brenda Donohue
Ms Emma Chubb

Ms Sarah McAteer
Ms Robyn Mulligan
Mr Terry O’Brien

Mr Des O’Mahony
Ms Cathy Kellegher
Ms Mary Delaney
Ms Lynsey O’Keefe
Ms Katie Gilligan

Dr Peter Archer
Dr Gerry Shiel
Dr Susan Weir
Dr Eemer Eivers
Ms Anne Comey

CEO

Research Fellow
Research Fellow
Research Fellow
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Associate
Research Assistant
Research Assistant
Research Assistant
Research Assistant
Research Assistant
Research Assistant
Research Assistant

Research Assistant (Finished July 2017)

Research Assistant

Research Assistant (Finished Nov 2017)
Research Assistant (Finished May 2017)

Research Assistant
Research Assistant

Research Assistant (Career Break)



IT & Administrative Staff
John Coyle

Mary Rohan

Anne Comey

Blana Kelly

Paula Chute

Imelda Pluck

Patricia Gaffney

Barry Paterson

Eileen Corbett

System Administrator

Senior Administrator

Senior Administrator

Executive Officer

Executive Officer (Seconded to DCU)
Executive Office

Executive Officer

Clerical Officer (Finished July 2017)
Assistant Librarian

In 2017 the ERC had sanction for 31.15 full time equivalent (FTE). At December 31, 2017 staff level

was 27.55 FTE.

Further information on staff of the ERC is available on our website at www.erc.ie/about/staff.



http://www.erc.ie/about/staff

Chapter 2: 2017 Work programme and outputs

The work of the ERC can be categorised into seven strands:

Oversight, delivery and national reporting of large-scale international assessments?
Management and oversight of large-scale national assessments*

Contributing to policy on, and evaluation relating to, educational disadvantage
Test development, standardisation and support (in both paper and online formats)
Programme review/evaluation/analysis

Data analytic support®

Independently generated research.

Nous~wNe

A majority of studies undertaken by the ERC are on behalf of the Department of Education and Skills.
Other studies are conducted on behalf of agencies of the Department, such as the NCCA or NCSE.
The ERC frequently collaborates or works in partnership with other organisations and individuals on
studies and also initiates its own strands of independent research.

The programme of work on the ERC’s website (http://www.erc.ie/programme-of-work/) provides
further details on specific studies and strands of work.

The rest of this chapter provides a high-level summary of the key outputs in 2017 and the list of
publications produced in 2017.

3 Currently: Progress in International Reading Literacy Study (PIRLS), Programme for International Student Assessment
(PISA), and Trends in International Mathematics and Science Study (TIMSS).

4 Chiefly National Assessments of Mathematics and English Reading (NAMER).

5 For example, ongoing analysis of TUSLA’s attendance data and analytic input into the DES’ resource allocation model for
special educational needs.
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http://www.erc.ie/programme-of-work/

Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(1) International
assessments

PISA (The Programme for International
Student Assessment) — 2015 (DES)

The Programme for International Student
Assessment is a three-yearly assessment of the
broad educational achievements of 15-year-olds
in English reading, mathematics and science and
their preparedness for adult life. It commenced
in 2000. Each cycle of PISA focuses on a ‘major’
achievement domain. Reading was the major
focus in 2000 and 2009; mathematics in 2003
and 2012 and science in 2006 and 2015. In
addition, PISA also collects detailed contextual
information from school principals, students,
and, in some countries, including Ireland,
parents. The assessment framework for PISA is
developed through collaboration with all
countries taking part in the study.

Following the publication of the international
and national reports of PISA 2015 in
December 2016, further analysis of the 2015
data was carried out and published in a
number of thematic reports during 2017 (see
list of publications in next section).

(1) International
assessments

PISA (The Programme for International
Student Assessment) — 2018 (DES)

See entry for PISA 2015.

Field Trial took place in 2017 and sample for
main study was selected (Q3 and 4 2017).

(1) International
assessments

PISA (The Programme for International
Student Assessment) — 2021 (DES)

See entry for PISA 2015.

Planning of next cycle of PISA began.

(1) International
assessments

PISA (Feasibility Study) (DES)

The purpose of this study is to assess the impact
of switching testing from spring until the
following autumn. This arises from a concern
that a move of this kind may be needed to
ensure continuation of good response rates.

Study was approved and staff assigned.

(1) International
assessments

PIRLS (Progress in International Reading
Literacy Study) (DES)

PIRLS assesses the reading achievement of
Fourth-class pupils. First conducted in 2001,
PIRLS takes place every five years. Ireland took
part in PIRLS for the first time in the 2011 cycle,
and participated in the most recent cycle in 2016
with results due for release in 2017.

A national report was published in December
2017 to coincide with the release of an
international report.




Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(1) International
assessments

TIMSS (Trends in Mathematics and
Science Study) — 2015 (DES)

TIMSS is a project of the International
Association for the Evaluation of Educational
Achievement (IEA). It assesses the mathematics
and science achievement of pupils in the Fourth
and/or Eighth grades (equivalent to Fourth Class
and Second Year in Ireland). First conducted in
1995, TIMSS takes place every four years

Following the publication of the international
and national reports of TIMSS 2015 in
November 2016, further analysis of the 2015
data was carried out and published in two
thematic reports during 2017 (see list of
publications in next section).

(1) International
assessments

TIMSS (Trends in Mathematics and
Science Study) — 2019 (DES)

See entry for TIMSS 2015

Sample selection for field trial in Q3 2017.
Agreement to participate secured in Q4 2017.
Staff contributed to instruments development
and planning.

(2) National assessments

National Assessments of Mathematics
and English Reading (NAMER) (DES)

The centre has been involved in implementing
and reporting on National Assessments of
Achievements since 1972. Since 1999 the
assessments of English reading and mathematics
have been carried out at five year intervals. The
most recent assessments took place in 2014.

Work began on an examination of how future
assessments might be expanded to allow for
the monitoring of achievement in particular
groups of schools (e.g., those in
disadvantaged areas; those where Irish is the
medium of instruction). However, discussions
with the DES and stakeholders concluded that
the next assessment should take place in
2020 rather than 2019 as had previously been
planned.

10




Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(3) Policy/evaluation on
educational disadvantage

Assessing Levels of Disadvantage in
Schools (DES)

The Centre has been involved in assessing levels
of educational disadvantage in schools for many
years on behalf of the DES in the context of
identifying schools to participate in intervention
programmes to address disadvantage.

Centre staff are members of a DES technical
group investigating how the assessment of
levels of disadvantage might be improved
using data sources that have recently become
available as part of a wider review of the DEIS
initiative. Arising from this, the Centre has
been comparing the extent to which different
indices of disadvantage predict school-level
achievement in reading and mathematics. In
particular, the Haase Pratschke small area-
based Deprivation Index (HP Index) has been
the focus of attention. Progress reports on
this work were presented to meetings of the
technical group throughout 2017 and a
written report submitted to the Group in Q4.

(3) Policy/evaluation on
educational disadvantage

An External Evaluation of DEIS (DES)

Work began in 2007 on an independent
evaluation of the SSP (School Support
Programme) component of DEIS in primary and
post-primary schools. Since then, the evaluation
has been monitoring implementation of the
programme and assessing its impact on
participants.

A report on the evaluation at primary school
level was published in Q 3, 2017. It focuses
mainly on student outcomes drawing on a
fourth round of achievement testing in the
sample of 120 schools that were tested in
previous rounds.

The impact of DEIS on class size in
participating primary schools was the subject
of a report released in Q3, 2017.

A questionnaire for HSCL (Home-School-
Community Liaison) teachers was piloted,
refined and distributed to all HSCL teachers
nationwide.
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Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(4) Test development,
standardisation and
support

Development of Tests for Primary and
Post-Primary Levels (DES)

As well as developing tests for use in research,
the Centre has for almost 40 years has been
developing tests for sale to schools. This is
reflected in the fact that the 2015 Establishment
Order specifies that the provision of an
assessment support service is one of two objects
of the Centre.

Try-outs of primary test items was completed.
On the basis of this test content was finalised.

(4) Test development,
standardisation and
support

Computer-based Test Development
(DES)

For the past three years, the Centre has been
working on the development of a computer-
based testing platform and of new tests that can
be delivered on this platform. The work arises
from the need to update and expand the pre-
existing battery of paper-based tests, and to
address concerns about teacher and student
familiarity with test content.

In 2017, three tests became available for
commercial sale at post-primary level —
Reasoning, Reading, and Maths. Approximately
20,000 of the three tests were taken in 2017, of
which most were DES grant-aided. In addition,
almost 10,000 pilot primary tests in
development were taken.

Main activities in 2017 included training and
user support for teachers, in-house support for
test development (e.g. new Abstract Reasoning
Test), and developing new functionality with
tech partners.

(4) Test development,
standardisation and
support

Development of Computer Based Tests
(DES)

Since 2016, the ERC has been developing new
tests of English reading and mathematics for
primary school pupils. The tests for Second to
Sixth class pupils are being standardised in online
format as well as on paper

The development of test content took place
during 2016 and early 2017. In spring 2017, the
pilot test content was uploaded to the DOTS
and piloted in approximately 55 schools. In
each subject, and at each grade level, up to five
forms of the test were piloted, with a view to
standardising three parallel forms. In June
2017, small-scale follow-up testing was carried
out to ascertain that technical issues with
online tests had been resolved. In September-
October 2017, some further testing was carried
out to bolster sample numbers at some grade
levels, and to pilot a small amount of additional
and amended material. Participating schools
were provided with reports indicating percent
correct scores for their pupils.
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Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(5) Programme
review/evaluation/analysis

A Secondary Analysis of Growing Up in
Ireland: Data on Educational Experiences
and Outcomes for Children with Special
Educational Needs (NCSE)

The Centre in partnership with the School of
Inclusive and Special Education, DCU Institute of
Education (loE), has been involved in secondary
analysis of data from Growing Up In Ireland

relating to children with special education needs.

Report was submitted to the Council and
approved in Q4 2017.

(5) Programme
review/evaluation/analysis

Tionchar an Tumoideachais ar Dhaltai i
mBun-Scoileanna Lan-Ghaeilge faoi
Mhibhuntaiste: Gnéthachtail, Dul chun
cinn agus Dushlain (DES)

A study of the Influence of Immersion on the
Irish-medium Disadvantaged Primary Schools:
Performance, Progress and Challenges.

Data collection for this study was completed in
June 2017. A report is being drafted for
submission to COGG in June 2018. It is being
prepared in collaboration with the DCU IoE.

(5) Programme
review/evaluation/analysis

Perspectives on Junior Certificate
Mathematics (Project Maths) (NCCA)

The purpose of this study is to provide input to
the NCCA for its Review of Junior Certificate
Mathematics.

A report was submitted to the NCCA in Q3
2017.

(5) Programme
review/evaluation/analysis

Evaluation of the Digital Learning
Framework (DLF) Trial (DES)

The Centre was asked by the DES to carry out an
evaluation of the DFL which is a key part of the
Digital Strategy for Schools 2015-2020. The trial
is running in 30 primary and 20 post-primary
schools from October 2017 to May 2018.

Questionnaires were completed by schools
principals, teachers and PDST staff and data
from these instruments were analysed. Focus
groups in six participating schools were also
held. Work on a baseline report began.

(6) Data analytic support

Development of a Resource Allocation
Model for Special Education Needs (DES)

A National Council for Special Education (NCSE)
Working Group published a proposal in June
2014 to improve how schools are resourced to

support students with special educational needs.

The Centre carried out the analysis that resulted
in the production of a new model.

The Centre continued to participate in, and
provide support to, a special needs resource
allocation steering committee.

(6) Data analytic support

Analysis of School Attendance Data in
Primary and Post-Primary Schools
(TUSLA)

Data on non-attendance in primary and post-
primary schools are collected by the Child and
Family Agency through the Annual Attendance
Report (AAR). The Centre has been involved in
analysing non-attendance data for several years.

The report based on the AAR data (2015/16)
was sent to Tusla in Q4 and was published on
their website soon after.

13




Strand

Research Project/Activity (on behalf of)

Background information

Output 2017

(7) Independent research

Researching Transition Year
(Independent)

Since 2010, the Centre (in the context of a PhD
undertaken by one of its staff) has been carrying
out a longitudinal study of psychosocial
development in adolescence with particular
regard to participation in Transition Year.
Participating students in selected schools
contributed annually in 2011 (Third Year,
Transition Year, and Fifth Year students); in 2012
(Transition Year and Fifth Year students), and in
2013 (Fifth Year and Sixth Year students).

A number of papers have been published (see
list of publications in next section).

(7) Independent research

A Study of Academic Resilience among
Students from Disadvantaged
Backgrounds (Independent)

This project, which was undertaken as a PhD,
examines the psychosocial correlates of
academic resilience and the processes by which
they contribute to academic resilience, using
data from the 9-year-old and 13-year-old cohorts
of the Growing Up in Ireland (GUI) study.

Thesis submitted in 2017.
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Many of these publications are available for download at
http://www.erc.ie/2017/03/31/publications-2017/.

Books/Monographs/Reports

Clerkin, A., Perkins, R. & Chubb, E. (2017). Inside the primary classroom: What happens in Fourth
Class? Dublin: Educational Research Centre.

Eivers, E. (2017). Ireland. In Mullis, 1. V. S., Martin, M. O., Goh, S., & Prendergast, C. (Eds.). (2017).
PIRLS 2016 Encyclopedia: Education Policy and Curriculum in Reading.

Eivers, E. & Chubb, E. (2017). Shaping schools: What TIMSS tells us about education systems. ERC
Research Series (1). Dublin, Educational Research Centre.

Eivers, E. Gilleece, L. & Delaney, E. (2017). Reading achievement in PIRLS 2016: Initial report for
Ireland. Dublin, Educational Research Centre.

Kavanagh, L., Weir, S., & Moran, E. (2017). The evaluation of DEIS: Monitoring achievement and
attitudes among urban primary school pupils from 2007 to 2016. Report to the Department
of Education and Skills. Dublin: Educational Research Centre.

Kelleher, C., & Weir, S. (2017). The impact of DEIS on class size in urban primary schools in 2014/15
with comparative data from 2010. Report to the Department of Education and Skills. Dublin:
Educational Research Centre.

Murchan, D., & Shiel, G. (2017). Understanding and applying assessment in education. London: Sage.
https://us.sagepub.com/en-us/nam/understanding-and-applying-assessment-in-
education/book244953

O’Reilly, M., Dooley, T., Oldham, E., & Shiel, G. (2017). Mathematics education in Ireland. In G. Kaiser
(Ed.), Proceedings of the 13th international congress on mathematical education (ICME-13).
Cham, Switzerland: Springer.

Shiel, G. (2017). Can the outcomes of PISA 2015 contribute to evidence-based decision making in
mathematics education? In T. Dooley, & G. Gueudet, (Eds.). Proceedings of the Tenth
Congress of the European Society for Research in Mathematics Education (CERME10,
February 1-5, 2017) (pp. 68-77). Dublin: DCU Institute of Education and European Society
for Research in Mathematics Education. Access at: http://www.mathematik.uni-
dortmund.de/~prediger/ERME/CERME10_Proceedings_2017.pdf

Shiel, G., & Kelleher, C. (2017). An evaluation of the impact of Project Maths on the performance of
students in junior cycle mathematics. Dublin: Educational Research Centre (on behalf of the
National Council for Curriculum and Assessment).

Weir, S., Kavanagh, L., Kelleher, C. & Moran, E. (2017). Addressing educational disadvantage. A
review of evidence from the international literature and of strategy in Ireland: An update
since 2005. Dublin: Educational Research Centre.


http://www.erc.ie/2017/03/31/publications-2017/

Articles

Clerkin, A. (2017). Using international assessments to inform education policy in Ireland. In
Proceedings of the 4th International Conference of the UNESCO Regional Center for
Educational Planning. Dubai: Regional Center for Educational Planning.

Clerkin, A. (2017). Can schools facilitate positive psychosocial development in adolescence?
Assessing Ireland’s “Transition Year” programme. European Association for Research on
Adolescence (summer newsletter).

Eivers, E. (2017). Joining the DOTS for student assessment. ETBI, Summer 2017, 14-17.

Eivers, E. & Gilleece, L. (2017). PIRLS 2016. Reading achievement of Fourth Class pupils. Leadership+
102, p.28.
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Chapter 3: Governance

The ERC has a Board of 5 members appointed by the Minister.

Board

Chairperson Dr Pauric Travers
Deputy Chairperson Dr Denise Burns
Board member Dr Michael Martin
Board Member Dr Jude Cosgrove
Board Member Mr Edward Murtagh

(Information relating to attendance at ERC meetings and expenses paid to the Board are listed
further on).

The ERC is in the process of setting all compliance procedures in place this year. It reports regularly
to its parent department, the Department of Education and Skills (DES). The ERC has reached an
agreement with the DES regarding its level of compliance with the code of practice for the
governance of State Bodies (Document issued by the DES listing any exemptions or phasing in of
certain requirements).

The ERC progresses its work through it Board and its Audit and Risk Committee.

The Board holds office for a term of five years, completing its first term in 2021.

The Board has worked through 2017 to implement compliance with the code of conduct 2016 and a
code of conduct for Board members and Employees of the ERC as well as Terms of Reference for the
Board were adopted in Q2 2017.

The Board delegates operational responsibility for the day-to-day running of the ERC to the Chief
Executive Officer and the ERC’s executive team.

The Board receives regular reports from the ERC’s management team and keeps itself up to date
about strategic issues and changes affecting the ERC and the environment in which itoperates.

The Board advises and supports the Chairperson, Chief Executive Officer and management.
Board members look to satisfy themselves that financial controls and systems of risk management
are robust and defensible.

The following are matters for decision by the Board:

e significant acquisitions, disposals and retirement of assets of the ERC

e major investments and capital projects

o delegated authority levels, treasury policy and risk management policies

e approval of terms of major contracts

e assurances of compliance with statutory and administrative requirements in relation to the
approval of the appointment, number, grading, and conditions of all staff, including
remuneration and superannuation

e approval of annual budgets and corporate plans
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e approval of annual reports and financial statements

e appointment, remuneration and assessment of the performance of, and succession
planning for the CEO; and

e significant amendments to the pension benefits of the CEO and staff.

Attendance at Board meeting by Board members in 2017 was as follows:

e Dr Pauric Travers: 6/6

e Dr Denise Burns: 6/6

e  Mr Michael Martin: 6/6
e MsJude Cosgrove: 5/6

e  Mr Edward Murtagh: 5/6

Meetings are attended by the CEO and Senior Administrator who is Secretary to the Board. Other
staff join meetings as appropriate. However, the Board meets at least twice a year without staff member
present to discuss any matters deemed relevant. Board members are also in regular contacts between
meetings when required.

All minutes from Board meetings are available for consultation on the ERC website (www.erc.ie). Any
commercially sensitive information and personal matters are removed from the ERC’s Board minutes
before publishing.

The Board is authorised to seek the information it requires from the ERC in order to perform its
duties. It is authorised to obtain, at the ERC’s expense, outside legal and other professional advice
where Board Members judge it necessary to discharge their responsibilities.

The Board endeavours to keep the Minister for Education and Skills informed of matters arising
within the ERC.

Part of the work of the Board for 2017 was to set up an Audit and Risk Committee (ARC) who's first
meeting took place in May 2017. The Chairperson of the ARC is Mr Edward Murtagh.

Its duties and responsibilities encompass systems of internal control, external and internal

audit, risk management and financial control. The ARC is required to brief the authority at least four
times a year. The ARC met 3 times in 2017 (year of inception) and is scheduled to meet at least 4
times in 2018.

The Committee’s membership comprises of all members of the Board and the Board is now looking
to appoint an extra member with financial expertise in 2018 to help the ARC in making
recommendation to the Board in relation to financial matters.

Attendance for 2017 to ARC meetings is as follows:

e  Mr Edward Murtagh: 3/3
e Ms Denise Burns 3/3

e DrPauric Travers: 3/3

e DrJude Cosgrove: 3/3

e Prof Michael Martin: 3/3
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The ERC is currently working towards putting in place procedures and processes which will be
followed by systems of internal control and risk assessment. To date the ARC undertook a number of
activities in relation to continuing the establishment of processes in the ERC.

e ARC Committee training and development (Risk Assessment, Data Protection)
e Liaison with accountants

e Review of requirements of ERC in relation to risk management

e Review of progress on Data Protection

e Review of Progress on Health and Safety.

The financial position of the ERC is as disclosed in our 2017 annual accounts, audited by the
Comptroller and Auditor General in September 2018. The accounts were drafted by:

HSM Ashbourne
Chartered Accountants
2A Ashbourne Court
Ashbourne

Co. Meath

Ireland

and audited by

Comptroller and Auditor General
3A Mayor St Upper

Dublin 1,

DO1PF72

With the exception of its first accounting period, the ERC’s accounting years follow calendar years.

The ERC issued draft unaudited accounts to its parent department, the Department of Education and
Skills in Q1 2018 before audits from both Mazars and the Comptroller and Auditors General.

No significant post-balance sheet events are anticipated.

The ERC will publish on its website its annual report no later than one month following completion
of the audit of its financial statements by the Comptroller and Auditor General.

The ERC can confirm that it complies with:
e Its obligations under tax law (the ERC has been in regular contact with Revenue during this
period of transition)
e The relevant aspects of the Public Spending Code
e The Government travel policy.

The Board has worked towards putting in place the required processes to ensure an effective system
of internal control. Where processes and policies have not yet been updated to fit the ERC’s specific
requirements it should be understood that the policies relevant to St Patrick’s College and the ERC
prior to September 2015 are to be used to fulfil this purpose.
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Financial Disclosures

(All figures quoted below are included in a number of headings on the financial statements.)

Although the ERC is not a commercial entity, its test department has a commercial side to it. No
commercially significant developments affected the ERC in 2017.

1. DETAILS OF EXPENDITURES ON EXTERNAL CONSULTANCY/ADVISER FEES

Legal fees 8,029.45
Accountancy 39,201.40
Professional Fees (Graphic Design) 1,537.50
Consultancy (Data Protection) 5,842,50
Total: 54,610.85

2. DETAILS OF PAY BILLS

Government pay guidelines on the pay of the CEO and ERC employees are complied with.
Overall payroll costs for 2017: €1,788,427 (inclusive of redundancy payment detailed below).

ERC Staff : €1,674,442 (Inclusive of €43,000 pension adjustment)
ERC Casual staff for project work: €114,084.59

Details of the number of employees whose total employee benefits (excluding employer pension
costs) for the reporting period fell within each pay band of €10,000 from €60,000 upwards

PAY BAND Total number of employees whose benefits for
the 12 months fell within the pay band

60,001 - 70,000 4

70,001 - 80,000 1

80,001 - 90,000 -

90,000 - 100,000

1
100,001 - 110,000 1

110,001 - 120,000 -

120,001 - 130,000 -

Pension contributions were made for staff members of the Single Pensions schemes. For the 12
month-period the total is €17,264.89 and covers 13 members of staff. All contributions were made
to the Department of Public Expenditure and Reform.

Staff members of the St Patrick’s College Pensions scheme were deducted pensions contributions.
However contributions are not included in the pay budget and the money is not paid into a specific
fund. St Patrick’s College is responsible for the payment of pensions (including payment of lump
sums) for the duration of the transition agreement.

3. DETAILS OF COMPENSATION TO KEY MANAGEMENT

¢ No member of the Board received Board fees.
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Dr Jude Cosgrove has received payment of €12,132 and vouched expenses of €671 for her work
on a project of the ERC. This payment is entirely separate from her work as ERC Governing Board
member.
Prof Michael Martin wo is residing in the USA attends Board meetings by Skype where possible
and incurred no travel expenses for the ERC in 2017.
Salaries and short term employee benefits: Nil.
The CEO remuneration package was as follows: annual basic salary €99,368.
The CEO received payment of €3,557.52 for vouched expenses relating to National and
International travels and a €52.60 refund for books.
Research Fellows and Senior Administrator received a total payment of € 6,162.60 for vouched
expenses in relation to National and International travels and various project and office related
expenditures. This figure is included in the travel and subsistence expenses quoted below.
Post-employment benefits:
e No pensions lump sums were issued for ERC staff in 2017 and pension monthly payments
were carried out by DCU.
e No added years were granted for pension purposes nor was there a case of retirement
without normal actuarial reductions.
Termination benefits.
e One member of staff decided to take up the option to avail of redundancy following the
establishment of the ERC as a legal entity. This member of staff was not part of key
management staff and was awarded €33,450 statutory redundancy.

4. TRAVEL AND SUBSISTENCE

Project related:
National travel: €13,796.12
International travel: €22,262.82

Non-project related:
National: €3,578.74
International: €4,731.08

Total: €44,368.76

5. HOSPITALITY

Total hospitality expenditure for 12 months: € 2,315.49

Includes:
e (Catering for ERC events and staff training related costs: € 816.79
e Meeting catering: €1,338.70
e Launch / Ministerial Visit: € 160.00
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6. ICT

Project related:

Hardware: €  28,735.26 (includes depreciation)
Online programme: € 244,132.86
Survey Administration
and Technical Support: € 40,321.35
Non project related:
Hardware: € 330.87 (€16,806.72 capitalised)
Software: € 23,101.63
Maintenance: € 15,197.50
Other: € 2,318.48
7. PUBLICATIONS
Irish Journal of Education:
IJE/Publication Sales: € 500.00
JStor Online Journal Sales: €1,843.77
Total publications sales: €2,343.77
Printing Costs IJE: € 410.00
Book and journal purchases:
Books expenditure: € 1,813.24
Journal expenditure: € 25,674.91

The ERC’s Financial Statement inclusive of the C&AG report and the Statement on Internal Control
for 2017 is available in Appendix 2.

The ERC Report on Protected Disclosure is in Appendix 3.

22



Appendix 1: Non-exhaustive list of activities consistent with the
furtherance of the objects of the Centre Functions of the Centre

1. Enabling schools to assess the attainment levels and academic standards of students as required
under Section 9(k) of the Education Act, 1998

2. Enabling schools to report systematically on the attainment levels and academic standards of
students to parents, students, boards of management, the Minister for Education and Skills and
others

3. Assisting schools to identify the special educational needs of individual students

4. Providing advice to schools and centres for education on the assessment of the attainment levels
and academic standards of students

5. Carrying out national and international assessments of the attainment levels and academic
achievement of students and reporting on such assessments to the Minister

6. Maintaining, storing securely and publishing information on the attainment levels and academic
standards of students in schools and centres for education in Ireland

7. Engaging in the evaluation of educational programmes and activities

8. Initiating and conducting research consistent with the objects of the Centre, and publishing and
disseminating the findings of this research

9. Building capacity for educational assessment and research in Ireland by making provision for the
professional development of staff of the Centre and by providing to others training in, and advice
on, areas of its competence

10. Serving on national and international bodies of relevance to the Centre

11. Co-operating with other bodies, as appropriate, in research, assessment and evaluation studies
and in the dissemination of findings concerning research, assessment and evaluation

12. Providing consultancy services

13. Co-operating with other bodies, as appropriate
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Appendix 2: Financial Statement and Statement on Internal Control

EDUCATIONAL RESEARCH CENTRE

FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31
DECEMBER 2017
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EDUCATIONAL RESEARCH CENTRE
BOARD MEMBERS AND OTHER INFORMATION

Board Members Dir Pagric Travers
Dr Drenise Burns
Dr Jude Cosgrove
Prof Micheel Martin
Mr Edward Murtagh

Business Address DL, 5t Pamick’s College Campus
Drumcondra
Duwblin 9, DOSAMNZF

Auditors ‘Comptroller and Anditor General
3A Mayor St Upper
Dublin 1, DHPFT2

Bankers Allied Trish Banks PLC
140 Lr. Drumeondra Road
Dublin 9

Solicitors Eversheds
1 Earlsfort Centre
Earlsfort Terrace
Dublin 2

(3 Connell Brennan
Armitage House
10 Lr Hatch 5t
Dublin 2

O Mara Geraghty MeConrt
51 Northumberland Road
Dublin 4
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EDUCATIONAL RESEARCH CENTRE

BOARD MEMEBERS' RESPONSIBILITIES
Tor the year ended 31 December 2017

Section 45 of the Educational Research Centre {Establishment) Order 2015 requisea the Educational Research Centre 10 keep,
proper accounts of all income and expenditare of the Centre, and of the sources of such meome and the subject matter of such
expenditure, and of the property, credits and liabilities of the Centre.

In preparing these fnancial ts, the Educational R h Centre is required to:

=Select suitable accounding policies and apply them consistently;

~Make judgements and edlimates that are reasonable and prodeat;

-Prepare the finameinl statements on the goine concern basis unless it is inappropriste to presume that the charity will continge in
business.

=S1ate whether applicable accounting standards have been followed, sobject to any material departares disclosed and explained in
financial statemends

The Board is responsible for keeping adequate accounting records that discloss with ressonable accuracy at any time, its financial
pasition which enables it w0 ensure that the financial staterments comply with Section 45 of the Educations] Rzsearch Centre

(Establishment) Order 2015 and are prepared in accordance with eccounting standards generally accepied in Ircland. The Board
is alsn responsibie for safsmuarding its asscte and hence for taldag feasamabla steps for the prevention and detection of froud and

ather irmagularities.

Signed on behalf of the board

fi! o
@;ﬁ—r;,éf—” m‘%j‘“”

e 20 oz (zon® Dl 1Y
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EDUCATIONAL RESEARCH CENTRE

STATEMENT ON INTERNAL FINANCIAL CONTROL
for the vear ended 31 Decemhor 2017

5t Pafrick’s College Dromcondra played a role in internal control of the ERC until 0% September 2015 when the Centre was
desipnated as a body corpozate under section 34 of the Education Act, 1998, The Centre haz always folloved best practice in
relation to public expenditanes and kas contlnued o do sr during the peried of transition especially o the assa of flnance.

Faor the period between (4 September 2015 and the inaugural meeting of the new Board nppointed by the Mimister for Education
and Skills in Septermber 20146, the oversight fonction was performed by the Curriculum and Assessment Policy unit {CAP) of the
Depariment of Education and Skills (DES), Since September 2016, that role has been performed by the new Board. Financial
mistters up o 01 Ogtober 2015 are included in the accounts of St Patrick™s College,

Responsibility for the System of Internal Control

Thi Baerd of the Educationsl Rescarch Centre asknowledges its respongihility for ensuring that a system of inlernal fnanclal
controd is n place and for ensuring that the system is effective.

The sysiem can provide only reasonable and not sbsolate assurance that assets are safepuarded, fransactions authorised and
properly recarded, and that material errors or irregularitics are cither prevented or would be detected in a timely period.

Key Contral Procedures

Thie Board is taking steps to ensure an appropriale control environment is in place by working lowards:

#  Establishing appropriate governance structares with clearly defined management responsibilities;

+  Establishing formal procedures for reporting significant control failures and ensuring approprists comective actions;

*  Establishing an Andit and Risk Commitiee (o advige the ERC on discharging its responsibilities for the internal
fnancial contzol system’,

#  [Establishing formal procedures through various commities fiunctions to monitor the activities and safepuard the assets
of the crpanisation®;

¢ Clearly defining and documenting manngement responsibilities and powers;

#  Developmg a strong cultare of accountability across all kevels of the organization.

Thee Beard {3 alse working towsrds establishing peocesses (o identify and evalisate business risks, including:

Identifying the nawre, éxtent and financial implications of risks facing the ERC;

Assessing the likelihood of identified risks cccurring;

Asseesing the ERCs ahility 1o manage and mitigate the risks that do occur;

Cm’ryingr:ut regular reviews of strategic plans both shor and long lerm and evalusting the risks io bringing these plans
e fraition’,

- & & W

The curreat systern of internal financinl control is based on o framewark of regitlar manegement mformation, adminktrative
procedures inchuding segregation of duties, and a system of delegation and secomtability. In particular it inchades:

» A comprebensive budgeting svstem with an annaal bodget which is reviewed and =greed by the Board;

. Rﬁﬁdu reviews by the DES of periodic and antiual financial reports which indicate financial performance against

sy,

*  (learly defined capital mvestment control guidelines;

+  Formal project management dizciplines;

»  Thes reporting of “relevant Wrongdoing" and Protected Disclosures Policy (formerly the Good Faith Reporting Policy)

sdopted in Q1 201%;
*  Adoption of the Anti=Frand policy scheduled for Q3 2018,

Al its meeling of 12 March 2007, the Board of the ERC set up an Audit and Risk Committes which operates within the principles
of the Code of Practice for the Governance of State Bodics 2016, The ERC’s Internal Audit fonction will be overseen by its
Audit and Risk Committes, Given that the ERC is a small organisation which does not have the mangower 1 have a full time
andit fosction, the imtertal audit will be commissioned to an outsourced sisditor snd reviewed internally by menagement. The
work of the internal andit fimetion will he nformed by an snalysis of the risks faced by the BRC. These risk-based internal audit
planz will ke agreed with the Chief Executive Oificer and approved by the ERC's Audit and Risk Commitice. On a regular basis,
the mternal audit fiunction will provide the management of the ERC and the ERC's Audit and Risk Commitiee with reports of
mternal audit setivity. These reports will outline any findings and reeommendations in relation to internal controls that have been
rewiewed, Frogress against recommendations will be monitored and reported to the Audit and Risk Commitiee,

1 Established in 2 2017
2 Mo other committees have been appoinied lo date, but the possibility is recopnised in the Terms of Reference of the Board,
3 Strategic plan will be issusd in Q3 2018
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EDUCATIONAL RESEARCH CENTRE

STATEMENT ON INTERNAL FINANCIAL CONTROL
lor the year ended 31 December 2017

The ERC adberes to relevant publis procumment policies and where issues have been identified, work is being carried ot to
rectify them. The Test Department, through its specific printing requirements, hes 2 procursment legacy issue which is being dealt
with on & phased basis. It is anticipsted that all printing purchases will be compliant with poblic procurement requircments by the
end of 2018, The ERC aims to introducs a corporete procurement plan by the encl of 201 &, which will set up a buying straegy
relevant i ERC requirements over a set period of time and which will allew for review, monitoring and effective menssrement
s_v!temg.

The BRLC has & code of conduct for Board members and Employees 13 well as Terms of Reference for the Board which 212 oul
the agreed standards of principles and practice in relation to confidentiality and conilict of inlerest.

The ERC is in the process of putting in place sn approprinte framework to ensure it comglies with the Data Protection Act 1958
smended by the Data Protection {Amendment) Act 2003 and the Regulation (ELT) 2016/679 (Gensral Data Protection Regulation)
which came into free on 25 May 2018 . As part of this framework, the ERC will implement systems and controls in restrict
access to confidential data. A large number of thess controls are alrsady in plsce. Undor the framework, whers the ERC becomeas
aware of breaches or alleged breuches of confidential data, these will be fully investizated and where necessary reported to the
approprisle authorities.

The ERC's monitering and review of the effectivencas of the system of internal financial control will be informed by the
matagement within the ERC, who have responsibility for the development and main ¢ of the financial control framework,
the findings from the work of the mizmal audit function and comments made by the Office of the Comptroller and Auditor
Guneral in management letters or other reports.

Flans for Internal Controls

The Board had sot at the 2017 financiel year ead formally sdogied the Code of Practice for State Bodies 2016 altheigh it
developed it structure in line with its guidelines and is working towards firll implementation. The ERC has regular reviews with
the DES as to the stage of camplisnce with the 2016 Code.

The ERC's strategic plan which will lasue in the fourth quarter of 2018 asd will inclade &n iniernal audit strotegy audit plan,
appraved by the Audit and Risk Commitics and revised anmally where required. The wark plm will take account of sreas of
potential risk identified in a risk assessment exereise, carried oul 5¥ extenal consulants, with management during the current
planning cycle. The Internal Auditor will then provide the Committes with repors on reviews carried out. These reports will aim
to highlight defciencics or woaknesses, if auy, in the system of intemal financial control snd the recommended comective
measures w be taken where necessary. The Audit and Risk Commitiee will receive management reporls on the stafus of isswes
raised by the Imternal Audit,

Annaal Review of Controls

On behalf of the Board of the ERC, 1, the undersigned Chairperson of the board, confirm that, in respect of the year ended 31
Degember 2017, the Board memibers did not eonduct 8 review of the effectiveness of the system of internal financial control.

Dr Paarie Travers
Chairperson

pae: | 12/ 1§
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REPORT OF THE COMPTROLLER AND AUDITOR GENERAL

Ard Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

‘Report for prasentation to the Houses of the Oireachtas

Educational Research Centre

Qpinion on financial statements

| have audited the financial stalements of the Educational Recearch Centre for the yoar
anding 31 Decambar 2017 as required under tha provisions of the Educational Research
Cenire (Establishment) Order 2015. The financial statemanis comprisa

» thestatement of income and expenditure

»  thastatement of comprehensive income

»  thestatement of financial position

»  ihestaterant of cash Mows and

*  therelaled notes, including a summary of significant accounting policies.

In my opinion, the financial statemerts give a true and fair viev of the assets, labliities
and financial position of the Educational Research Cenlre at 31 December 2017 and of its
income and expenditure for 2617 in ascordance with Financial Reporting Standard (FRS)
102 — The Financisl Regorting Siandard applicabie in the UK and the Republic of reland,

Emphasis of matier —deferred pension funding

Without qualifying my opinion on the financlal statements, ) draw aflention to Note 13
Pengion Costs — Definad Benefit.

The recognition of a deferrad pension funding asset of €160,000 in respect of the Single
Public Service Pension Scheme rellects statutory provisions ralating to the funding of that
scheme.

The recognilion of en asset of €5.370 million In respect of the Colleges of Educalion
Pansion Scheme anticipates that funding will ba provided by the Stale lo meet pension
linbilifies &6 they fall due. Inherenl in this accounting treatment is an assympilion that any
income generaled by the Centre will in the first instance be 2pplied towards curment
expenses and that State funding will meat any shortfall in rasourcos required to meet fulure
pension fiabiiities.

Basis of opinion

I conducied my audit of (he financial statements In accordance with the Intemational
Standearde on Auditing (ISAs) as promulgated by lhe Inlermational Organisation of
Supreme Audtt Institutions. My responsibilities under those slanderds are described in
the appendix lo this report. | am indeperdent of the Educalional Research Centre and
have fulfilled my ofher elhical nesponsibililies in accordance with the standards.

| befieva that the audit evidence | have oblained is sufficient and appropriate to provide a
basis for my opinion.

Report on information other than the financial statements, and on other matters

The Educational Research Centra has prasented cartain other information togethar with
the financial sizlements. This comprises the slatement of Board members' responsibilities
and the statemen! on intamal conirel My responsibilities Lo report In relation 1o such
Informallon, and on cenain other matters upon which | report by exception, are described
Inihe appendix to this report.
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REFPORT OF THE COMPTROLLER AND AUDITOR GENERAL

Ard Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

Governance ISsuss

The statemeant on internal contol discisas that

«  Ihe Educational Research Centre had not 8t 31 Decembar 2017 formally adopted the
Code of Praviice for the Governance of Stale Bodies 2016

+  the Educetional Research Canire did not have an inémal sudit funcion during the
financial year anding 31 Decaniber 2017

+ (e Board i rab camy oul & review of the effectiveness of the system of internal
financiel conirol in respect of the financial year ending 31 Decamber 2017,

/S rommn #Ae Gty

Beamus McCarthy
Comphrolier and Auditar General

J| December 1018
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Appandix to the report

Rasponaibilitias of Board members.

Thir etatomenl of Board membes’ meponsbilles sels oul The
Board mamben' maponrsbiies. The Board members are
raspongibla kor

= iha of n ika fobm
mmmawuwm
Cenlre (Edatishmani) Onter 2015

. ing that e finencial k2 gve & tnue and fal
winw in eogEinnce with FRE10Z

. ing e vegulaiity ot "

= gysassng whalher e ves of the geiag concern basis of
aceounling is aparopiate, and

= juch inesnal conlrol a6 Thay detarmine bs necessary fo
anable ihe preparalion of nencial slztementn that sre free
from makedal misslatement, whother dee o frand or emor.

ResponsibHities of the Comptrollar and Anditor
General

I am requived undes Alicks 43 of B Edwcslional Fioseanch
Cenire {Estebiiuhment) Crder 2016 o sudil the

REPORT OF THE COMPTROLLER AND AUDITOR GENERAL

- i e PR of the uge ef the going
egneerm basis of scouitng and, I!ulﬂolunl-ml
an i &
mnmwwmmmmw
doubit on ihe Educsfional Reassrch Cendre's ebiity to
a8 a4 geing Ll luds that
unzadtnlnly sz, | @m reguined do dew atienlion B my
Tapar & ihe related disciosuns b i nendial salemants
o, i gusch dish i yuata, o madiy fmy op .
My sanciaions pea basad on tha sudil avidosis oblainsd
up 1o e dads of my report. Howewes, Jutue svwants ar
eonditines may causa e Edvoational Reesdrch Cari s
mbm-lmmn
v tha e, 3l wnd contertof
hwmmndmw
Thes

Mumﬂmmhnmmm|mr
prosoristion

g

| eammunicaly with thess chaspad Wwilh DOYEmMancs rEQEKENG.
ameng olher malleds, e planned acops 2nd tming of the awedt
and sigeficant awdl Gndings, inclusing any  signiant

atslsmanis of the Educational Rezsarch Canire and @ repor
therson ta the Howsss of tha Oireachias.

Ky objacive I camying oul the auesit i & ablain Masonable

whether ara
frae fram molodal misstefomeont den o feud o eeeor
Reasanable assmnce B o high level of assurance, Dul is not 8
guaronine hat an audl sondedled in accordancs with the s
will glaways delect 3 instercel imisstatemant when It esdsty
Mitstalamants anm anas S gl or amor and am considerad
mslead IF, individiaity on iy the BEnneg e, by couid redonahbly
b eapectad b infusncs the Soinomie ABtEKions of tar takn
on tha bisls of thege fnaneisl slalsmente.

Aa past of an sudit in pecordence with Uee IGAS, | asaicise

o | Henlify snd ssssss tha raks of malerisl misslatomend of
the fnancial stalemonts whobor dwe to raud o errarn
desipn and parform audil procedures respenaive o these
riska; and obigin owsll evidence thal 8 sullicien] and
approprinie 1o provide & hasss for my oplalon. The sk of
mot delecthy & matedal migstaiemant reculling from Faud
i highor tham far one resuling from amor, s frawd may

1] Sas i inlermal cantrol that | eGPy during niy audi

Infarmaticn siher kan (he finonsiol statomants

My oplnion on the frescial stlaemanis doss net oo the obher
wih those and | do nok
S4prass any ioam of essurance condusion theeen.

In conngdfion with my sudl of ha feanckl statements, | em
PiquiRad uinder the ESAS 1D read the clhar information presanisd
and, in doing ao, consider whether the ofher lamialia 1
malsrially Incomsiatent with Tha Fradefal Elabenants oF with
nowiadns eddined during the audit. or i) othenwiss appoars to
ba matailally missated. |1 besed on e vwodk | e poribamed,
1 conchudé thal hara i3 8 makerisl minststsment of Bin othor
informestion, kom rogquingd b ropert Buk Baak.

Reporiing on other maitens

by audit is cordissied by 1o i spacial

witieh sash o Stats badlog in reiatian to el mansgamant and
operatian. | repon i hers sre mawrinl matiers reiating o the
manner i which pubic busin gsg hos Besn conducled.

| seak to obladn evidence abowl the regulaily of Erandel
mhhmdullmtiuﬂhwm
tance whars public messy hae nol baen apghed ke e

nvolve  coflusion,  forgosy,
miare pregentiations, or the ovsiide of infemal contrat.
+ | oblain an undamstanding of injamral conteo! melavant to e
sodit I ordar o dedign awdd procedures that are
e in lhe G furiong, bt ot for the pupose of
expressing an cpnicn an lha elieciveness of the inkarnal
comiris.

= | ovolwmie e appmpristenass of acoounfing podkdes wad
end the b o ting edtimalis and
refated ciscieunag,

inlgrgied or wiana 1r: clhang did med coalorm (o the
dmmlﬂ\-

| adam report by excaption if, in my opinion,

+ | have acl racelves all ibe information and edqptanationa |
nicquired for wmvy mucil, or

«  The acoouming reconds were nol sulciant 10 el s
franclal slalements fo ba readily and property auilisd, or

+ ho financsl stalvments o not In egreamant with fa
necouning recards.




33

EDUCATIONAL RESEARCH CENTRE
STATEMENT OF INCOME AND EXPENDITURE

for the year ended 31 December 2017
2017 2016
Notes € €
Income
Project Income 7 719,670 1,191,268
Department of Education grant 6 1,347,108 1,034,000
DEIS funding 68,586 -
Tusla funding 15,500 31,000
Secondment 54,527 67,094
Test Departmeni Sales 719,375 667,825
Publication sales 2,344 2,368
HEA Income - 223,500
Other operating income 21,834 10,493
Net deferred funding for pensions 13.1 411,000 261,000
3,359,944 3,488 548
Ex-pemiitlre
Staff costs 11 1,788,527 2,131,037
Other operating expenses 8 1,197,576 1,183,987
Retirement benefit costs 13 360,000 341,000
Depreciation 14 8,344 5432
3,354,447 3,661,456
Surplus/(Deficit) for the year 5,497 (172,908)
Retained (deficit) brought forward (172,908) -
Retained (deficit) carried forward (167,411) (172,908}

Edueational Research Centre has no rccogmscd gams or losses other than those reported in the Statement of Income and
Expenditure and the Statement of Comp The results for the period have been calculated on the historical cost
basis. Educational Research Centre’s income and expenses all relate to continuing operations.

Appraved by the board on_Z2-© F‘T’ 204 € ynd signed o its behalf by:

Jude Cosgrove Dr Panric Travers
Chairman
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EDUCATIONAL RESEARCH CENTRE

STATEMENT OF COMPREHENSIVE INCOME

for the year ended 31 December 2017

Surplus/(Deficit) for the year

Actuarial gain/(loss) in respect of the unfunded
pension scheme

Adjustment to deferred funding asset

Transfer into statutory body

Total comprehensive income since last annual

report

Notes

13.1

13.1

2017
€

5497
(134,000

134,000

5,497

2016
€

(172,908)
(931,000)

931,000
753,274

580,366
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EDUCATIONAL RESEARCH CENTRE
STATEMENT OF FINANCIAL POSITION

as at 31 December 2017
2017
Notes €
Non-Current Assets
Property, plant and equipment 14 30,563
Current Assets
Stocks 15 73,628
Receivabies 16 307,049
Cash and cash equivalents 21 254,455
635,132
Payables: Amounts falling due within one year 17 (79,832)
Net Current Assefs 555,300
Total Assets less Curreni Liabilities 585,863
Deferred funding asset for Pensions—Unfanded 13 5,539,000
Scheme 13 (5,539,000)
Pcnsion Liabilitics — Unfunded Scheme
Nei Assets 585,863
Reserves
Income and expenditure 585,363
585,863

i\
Approved by the board on = Z 2e g and signed on its behalf by:

e | ﬁmffmw

Jude Cosgrove Dr Pauric Travers
C] Chairman

2016

17,394

73,721
161,326
386,178

621,225

{58,753)
562,472
580,366
4,994,000
(4,994,000)

580,366

=
580,366

580,366
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FEDUCATIONAL RESEARCH CENTRE

STATEMENT OF CASH FLOWS
for the year ended 31 December 2017

Naotes
Cash flows from operating activities
Total gain for the period including gain on transfer from St Patrick's
College
Adjustments for:
Depreciation

Movements in working capital:
Movement in stocks
Movement in receivables
Muovement in payables

Net cash outflow from operating activities

Cash flows from investing activilies
Payments to acquire property, plant and equipment

Net (decrease)/increase in cash and cash equivalents
Cash and cash equivalents at beginning of financial year

Cash and cash equivalents at cnd of financial year 21

2017

5,497
8,344
13,841

93

(145,723)

21,07

(116,710)

21,013
(131,723)
386,178
254,455

2016

530,366
5432
585,798
(73,721)
(161,242)
58,669

409,504

(23,326)
386,178

386,178
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EDUCATIONAL RESEARCH CENTRE

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 December 2017

1.

GENERAL INFORMATION

The Educational Research Centre is a Public Body and was established by statutory instrument, Educational Rescarch
Centre (Fstablishment) Order 2015 as amended by the Educational Research Centre (Establishment) (Amendment)
Order 2017. The centre has five members who are appointed by government,

ACCOUNTING POLICIES

The following accounting policies have been applied consistently in dealing with items which are considered material in
relation to the Educational Research Cenire financial stafements.

Statement of compliance

The financial staiements of the Educational Research Centre for the year ended 31 December 2017 have been prepared
nnthegnmg concern basis and in | with lly accepted ting principles in Ireland and Irish statute
and in accordance with the Financial Reporting Standard applicable in the United Kingdnm and the Republic of Ireland
{FRS 102) issued by the Financial Reporting Council, as promulgated by Chartered Accountants Ireland.

Basis of preparation

Income
Income comprises of the invoice value of goods supplied by the Educational Research Centre, exclusive of any trade
disconnts, Income from project income is equivalent to the sum of the related expenditure ingurred during the year.

Basis of preparation

The financial slal:menj:shave been pmpaudm:tbegomg concern basis and in accordance with the historical cost
i cxcepl ot‘propcrhes and fi 1 instr ts that are d at lued amounts or fair values,

as explained in the ting policies below if in existence. Historical cost is generally based on the fair value of the

consideration given in exchange for assets, The financial reporting framework that has been applied in their preparation
is the FRS 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland" issued by the Financial
Reporting Council and promulgated by Chartered Accountants Ireland.

Property, plant and equipment and depreciation

Property, plant and equipment are stated at cost or at valuation, less accumulated depreciation. The charge to
depreciation is calculated to write off the original cost or valuation of property, plant and squipment, less their estimated
residual value, over their expected useful lives as follows:

Fixtures, fiftings and equipment - 15% Straight line
Computer equipment - 25% Straight line

The carrying values of tangible fixed assets are reviewed annually for impairment in periods if events or changes in
circumstances indicate the carrying valus may not be recoverable.

Government grants

Capital grants received and receivable are treated as deferred income and amortised to the Income and Expenditure
Statement annuvally over the useful cconomic life of the asset to which it relates. Revenue grants are credited to the
Income and Expenditurs Statement when received.

Stocks
Stocks are valued at the lower of cost and net realisable value. Stocks are determined on a weighted average cosi basis.
Cost comprises expenditure incurred in the normal course of business in bringing stocks to their present location and
condition. Full provision is made for obsolete and slow moving ltems. Net realisable value comprises actual or
estimated selling price (net of trade discounts) less all further costs to pletion or to be i d in marketing and
selling,

Trade and other receivables

Trade and other receivables are initially recognised at fair vatue and thereafier stated at amortised cost using the
cffective interest method less impairment losses for bad and doubttul debts except where the effect of discounting would
be immaterial. In such cases the receivables are stated at cost less impairment losses for bad and doubtful debts.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank and in hand, demend deposits with banks and other short-term highly
liquid investments with original maturities of three months or less and bank overdrafts. In the Statement of Financial
Position bank overdrafts are shown within payables.



EDUCATIONAL RESEARCH CENTRE

NOTES TO THE FINANCTAL STATEMENTS continued
for the year ended 31 December 2017
Trade and sther payahles
Trade and other payables are initially recopnised st fidr value and thereafler siated af amortised cost using the etfective
imterest rate method, unless the effect of dissounting would be immaterial, in which case they ane stated at conl.

Taxation
Educational Research Centre is & Staubery Body, Tt does not rade for gain,

FPensions
Thee Centre has certain defined henefit retirement arrongements o dedailed in note 13,

Defined benefit pension scheme linbiliies we measured on ai actuerial basis using the peojected unit method. The
defined benefit pension charge to the Statement of Inevme and Expenditure comprises the cument service cost
and past service cogts, and interest cost arising on the messurement of the pension lability at net present valae, An
amount comesponding to the pension charpe is recognised @ income 1o the exient that it i expecled o be
recoverable and offset by grants received in the year to discharpe pension peyments. Actuarial gains and losses
arising from changes in eetuarial asumpbions and from experience surpluses and deficits arc recognised in the
Staternent of Comprebensive Income fior the vear in which they oceur,

Pension costs reflect pension benefits camed by employees, and are shown ned of sialT pension contributions which
are remitied 1o (he Department of Public Expenditure and Reform in the case of the Single Pension Scheme and
retnined by the Department of Edacation and Skills in the case of the Cellege Pension Scheme. An amount
cormesponding to the pension charge is recognised as incoms to the extent that it is recoverable, and offset by grants
received in (he year to dischangs peasion payments.

Agtuarial gaing or losses arising on scheme lisbilities are reflected in the Statement of Comprehensive Tneome, and a
corresponding adjustment is recognised in the amount recoverable from the Department of Education and Skills.

Amounts charged are caleulated using the follewing rates:

Curent service costs = Iriscount rate at the start of the year

Interest cost - Discount rate at the start of the year

Bxpected return on assets = Expected rate of rebam al the start of
the year

Revelvable Asset

Colleges of Education Pension Scheme and Colleges of Educeaiion Spouses” awd Children's Scheme

The College recognises as an asset, an amount corresponding to the unfunded deferred liability for pensions on the
hasis of a number of past events, These events mclude the sattory backing for the supersnnuation scheme, and the
policy end practice in relation to funding public service pensions including the anneal estimates process, While there ks
oo formul agreement and therefore 1 guataniee regarding these specific amounts with the Department of Education
and Skills, the Centrs has no evidencs that this fonding pokiey will not contimse o progressivaly meet this amount in
accondance with current practice.

Single Public Rervice Pension Scheme ("SPSPE™)

The Single Scheme is the defined benefil pension scheme for pensionable public servanls appointed on or after |
January 2013 in accordance with the Public Service Pension (Single Scheme and Other Provisions) Act 20012 ERC is a
relevant Anthority under the scheme.

Significant accounting judgements and key sources of estimation uncertainty

Ini the preparation of the fi lal stat i! gement has made judgements, sdimates and sssumplions that affiect
the amounts reporied for assets and Lisbilities as a1 the halanee sheet date and the amounts reported for revenues anid
expenses during the year, Actual resalis may differ from these estimates. Estimates and judgments ans reviewed on an

ongoing basis, The estimntes, Hhons and jod s that have a significant risk of causing o material adjustment
o the carrying amount of asscts and liahilities within the financial statements within fhe next financial year are
addressed helow:

Holidays earned but not taken and cther employes benefits provision
This is calenlated i respect of holidays samed but not taken at the balance sheet date of 31 December 2017 that is
atiributed across the whole population of employess,

Property, Plant and Equipment
Depreciation charge is calculsted based on estimates and sssumpiions on assel usefil economic lives and cxpected
rexidual value.



EDUCATIONAL RESEARCH CENTRE

NOTES TO THE FINANCIAL STATEMENTS continued
for the vear ended 31 December 2017

3 PERIOD OF FINANCIAL STATEMENTS
The comparadive gures relate fo the 15 month period ended 31 December 2006,
4. GOING CONCERN

The members are aware that the cntity is effectively funded by way of income from the Deparimeni of Education and
Skille. The financial statements Lave been prepased on 4 going concern basis, the validity of which depends upon the
contimesd availability of thess funds.

In this regard the entity has considered that confirmation of funding for 2018, However the entity has not received
confirmation of continged financial support from the Department and is unlikely to do so dwe o the saure of the
budgeting process. The Department of Education and Skills underiake this ammuoal process close to the year end and
therefore the budget for 2019 med beyond has nod yel been agreed upon. Historically the entity bas hed no izses in
securing condinved finsncing.

Having considered the forcgoing the dircctors believe it ks appropriste b prepare the financial statemcnts on & going
concern basis. The financial statements do not inclods any adjustments that would result from a failure o achieve the
projecied financinl surplus or if the bank or Depariment of Education and Skills could no Jonger provide fnancial
supporl.

5. INCOME
The whols of the Educational Rescarch Centre’s meoms: 15 attributeble to its market in the Republic of Treland and is

degived from the principal activity of the evaluation of edecational provision, analysis of isswes in education, analysis
of public exam results and national assessments of educational schievemesnt.

6. GRANTS RECEIVED

A grant of €2,064 00 (2016: €1,034,000) was received from the Department of Education and Skills. This imchedes a
rant of €1,239,000 (2016 €511,066) for pay relsted costs and €823,000 (2016: €222 934) to cover non pay related
coats, OF the total grants received €716,892 s inclwded i project inceme and €1,347,108 i included i the
Diepartment of Education grant.

7. PROJECT INCOME T 6
3 £

Delivering Equality of Opportmity in Schools (DEIS) 2,778 143,006
Programme for Tnternational Stadent Assessment (PISA} 178,954 137,550

Trends in International Mathematics and Scicnee Stady (TIMSS) 124,908 225810

Progress in Intemational Reading Literacy Study (FIRLE) 9353 510,920

Test Standardisation 124,872 121,047

Mational asscasments - 12,505

cEl 195619 -
T19,670 1,191,268

The income for the DETS project iz not part of Currieulum and Assessment Unit funding {node 6.} but 1s mvoaced to the
Social Inchusion Unit of the Depariment of Education and Skills.
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NOTES TO THE FINANCIAL STATEMENTS continged
fior the year ended 31 December 2017

8. OTHER OFPERATING EXPENSES

The other operating expenses for the period are as follows- Notes T 2016

E €
Privject expenditure (3ee note below) 9 Tla,505 GILE34
Archival project - 11,124
Prinling. postage and stationery 159 808 221,601
Opening stock 73,721 Tin414
Closing stock (73,628) (73,721
Test development - 31516
Staff training 24,633 8,620
Rent payahle 7998 TA0
Rates 1,10 201
Insiranss 11,999 17,004
Light and heat 17,569 17988
Cleaning 2221 1,562
Repaire and maintenance 11110 0,332
Advertising - 348
Telephone 109 10,751
Computer cosls 40,249 37,232
Confercnce costs .39 -
Travelling and subsistence 6,002 5,527
Maintenaties contracts 32,501 15,224
Legal and profiessional 9,566 22232
Consultanyy fees 5,843 3,351
Accountancy 14451 19,750
Meeting roorm hire and catering 1,250 133
Bank charges 1,854 L130
Profitloss on exchange 3 16
Giengral expenses 6,214 3,192
Wasie management and refiss 3,71% 1,530
Royalties paid - 395

1,197,576 1,183,987

Note: Project expenditure of €716,505 (2016: €698 834) does not include depreciation on project assets of €3,165
(201 6: €M1} as this 13 shown separately under depreciation. See note 14 for further dewmil

9. PROJECT EXPENDITURE

017 26

€ £
MNates .

Project hardwane' software 269,703 314,140
Travel 3o IM 57,986
Printing, postage and stationery 83,516 60813
Survey, adminigtration and techaical support 4321 &7.5904
Advertising - 1,000
Membership 200,546 176,981
Consullancy 5,085 -
Tl6,505 G698 834
Wages md salaries = Project 11 - 1,183 440
Dieprocistion — Project azmets 14 3,145 -

TINGETD 1882274
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NOTES TO THE FINANCIAL STATEMENTS
for the vear snded 31 December 2017

1.

OPERATING DEFICIT

Operating deficit is stated after charging:
Dwpreciation of proparty, plant and equipment
Deficit on foreign currencies

Aunditors remuneration — comprised as follows:-

= Comptroller & Auditor General
= Mnizars

EMPLOYEES AND REMUNERATION

MNumber of employees

m7

continaed

208
€

5432
16

10,000
4,750

Thie average number of persons employed (including exscutive Board Members) during the period was as follows:

Notes
Unspecified stafl’ az per 2007 pay headings

Administration saff
Project siaff

The staff costs comprise:

Wages and salaries — Unspecified staif

Wages and salarics — Administration staff

Wages and salaries — Project staff 3

Al pensinns are paid by DO,

M7 2016
Number Mumher
19 -

- 15

- 27

M 42

2017 2le

£ €
1,788,527 -
947,597

- 1,183,440

1,788 527 2131037

The pension contributions for the Colleges of Education Pension Scheme sre deducted from salaries. The pension
deductions ane removed from the salary funding received from the Department of Education and Skills. ERC recaive
funding from the Dapariment of Education and Skills equal to the employee contributions of the Single Public Service

Petision Scheme members.

Educational Research Centre has scerped €22 482 (2016 €16,134) in relation to holiday pay ko 2007,

Detnils of the number of employees whoge sl employee benefita {exchuding employer pension costs) for the

reporting period fell wathin each pay barid of €10,000 From 60,000 upwards ane;

Payband Taoinl pumber of employees whse benefits for the year

fiell within the pay band

GO, =T0, 0040 4
T0,001-80, 000 1
B0,001 00,000 -
900411~ 00K i
100.001-110,000 1
110.001-120,000 -
L2400 =1 30,040 -
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NOTES TO THE FINANCIAL STATEMENTS continued
fior the year ended 31 December 2017

11.

13.

BOARD MEMBERS' EMOLUMENTS

Mo Hoard members recelved Board fees during the perind. Prof Mickssl Martin received vouched expenses of €Mil
(2016: €1,150) fior travel and sccommeodation, Dr Jude Cosgrove received payment of €12,132 (2014: ENil) and vouched
expenses of €671 (2016: ENil} for her work on a project of the ERC, This payment is entirely separste from her work ag
an ERC Governing Board member.

The CEOQ remuneration package for the period consisted of aunual basic salary of €99.368 (for 15 month accoumt peried
ended 31 Dec 2016: €121,275), The CEO recerved peyment of €3,558 (2016: €Nil) for vouched expenses relating w -
nattonal and imernationsl travel and a €33 (2016: Nil) refund for books.

Dhuring 2017, six Board mestings were held,

FENSION COSTS - DEFINED BENEFIT

ERC has two defined benefii schemes; Colleges of Education Pension Scheme and Colleges of Education Spouses” and
Children's Scheme and the Single Public Service Pension Scheme (“SP'5PS"), DCU (and prior wo its infegration a5 part
of DCL, St Parick’s College) makes payments on behalf of ERC to the Centre's heneficiaries relating to the two defined
benefit superanmuation schemes on behalf of the Deparmment of Edoecation and Skills,

The first scheme the Colleges of Education Pension Scheme and Colleges of Education Spoases’ and Children’s Scheme
is a defined benefit pension scheme which is funded annually on a pay as you go basis from moendes available to it
including monies provided by the Department of Education and Skills through the Higher Education Authority and frem
contributions deducted from staff salaries. Thesa contributions deducted are also removed from grants allecated by the
Department of Education and Skills. The benefits at retirement inchede an annual pension and lemgp sum equivakent to
the sam of the referable amounts in respect of cach calendar year or part theroof and are based on final salary, The
spouse beneflts inclode a b sum of twice the Pensionable Remoncration and 0% of the member's pension for death
i service of $0% of the mermber's pension for death in deferment and death afier retirement.

The second scheme the Single Public Service Pension ("Single Scheme™) & the defined benefit pension scheme for
pensionable public servants appointed on or afier | January 2013 in accordance with the Public Service Pension (Single
Schama and Other Provislong) Act 2002 The schems provides for & pension and retivement lump sum hased on canser-
average petsionable remuneration, and spanse’s and children's persions. The minitmum pension age iz 66 years (rising in
lime with State pension age changes). It incledes an actoarially=reduced early retirement facility from age 535, Pensions in
paymeant inerease in live with the consumer price indes.

Pensinn costs reflect pension benefits earned by employees in the period and are shown net of staff pension
contributions which are remitted to the Department of Public Expenditare and Reform for members of the Single
Scheme and remined by the Department of Fducation and Skills in the case of the College Pension Scheme, An amount
corresponding to the pengion charge is recognized ag income to the extent that it is recoverable and offset by gramds
received in the year w discharge pension payments.

Actugrial gains or losses arising from changes in actuarisl essamption and from expericnce surpluses and deficits are
recognised in the Statemect of Comprebensive Income for the yenr in which they occur and & corresponding adjustmest
Is recognised in the amount recoverable from the Department of Eduecation and Skills,

Pengion lizhilities represent the present value of future pension payments camed by smff'o date, Defemred pension
fanding represents the comesponding asset to be recovered in fimore periods from the Deparment of Education and
Skills.

The latest fll actuarial valoation of the Scheme for accounting purposes was carried out with effect from 31 December
2017 by an independent gualified actuary. The major assumptions used by the actuary are as fiollows:

21T 2016
Rate of increase in salaries LE%  15%
Rate of merease in pensions in payments  L6%% 1.5%
Discount rate 1.9% L9%
Inflafion assumpiions L6% 1.5%
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13,

131,

PENSION COSTS - DEFINED BENEFIT CONTINUED

Trovestigations have been earvied out within the past three years into the mortality experience of the Centre’s major
schemes, Thes: mvestigations concluded tsat the currert motality conclusions inclode sufficient allowance for
fulure improvements in morality rates, The assumed life expeciations on retirement a2 age 63 arc:

Retiring today w7 2016
Males 56 B
Females L3 89
Retiring in 20 years

Males 52 B
Females an 91

FENSTON COSTS - DEFINED BENEFIT CONTINUED

Analysis af the amount charged to Income Siatement

w7 2006

3 €
Currenl service cosl 323, 2RO,000
Net interest expenseieredit) 7,000 130,000
Total opsrating charge 420,08 410,004
Contributions from emplovess {G0,000) (69,000]
Charge w Income Staiement ' 360,000 341,000
Analysis of mavement in scheme daring the period
At start of year 14,994,000) [3,302,000)
Muovement in year @
Current service costs net of employee contributions) {263,000) {211,000}
Biemefits paid 9,000 45000
Contributions fom employees (60,000) (R9,000)
Actuarial gains/{losses) (134,800) {931,000}
Net imterest expense/{credif) (97,000) {130,000)
At end of year — Present value of scheme liabilities (5,539,008 (4,954,000
Pengion assat in the balance sheet 5,539,000 {4,950, 0Ty

The deferred funding asset for refirement benefits at 31 December 2017 amounts to €5.53%m (2016: €4.9%4m).
€35.379m (2016: €4.895m} of the asset relutes to the Colleges of Education Schems and €0.160m {20162 €0.09%m)
relates o the Singls Pension Scheme.

Deferred funding for retirement benefits

The net deferred funding for retirement benefiis recognised in the Sistement of Income and Expenditure and
Retained Revenuve Reserves was ag follows:

27 016
L] €000
Funding recoverable in respect of
curvent vear retirement benefit costs 420 410
Benefits paid L] (149
411 261

Mature and extent of the risks nrising from fnancial instruments beld by the defined benefit scheme

The Scheme is unfunded and has oo investments,
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14.

15

14,

17.

1%,

FROFERTY, PLANT AND EQUIFMENT

Cost

At 1 Jammry 2HLT
Additions

At 31 December 2017
Depreciatian

AL 1 January 2017
Charge for the year
At 31 Decersber 2017

Net boak value
AL 31 December 2017

At 31 Decernber 2016

continued
Fixtures, Computer Total
fttings and  equipment
equipmaent
€ € €
14,858 468 13,326
4. 206 16,807 21,013
19,064 15175 44,335
2,786 2646 3432
2,544 . 5800 8,344
5,330 B0 13,776
13,7TH 16,519 30,563
12,072 5,822 17,804

The Educational Research Centre believes it has bewmeficial use of the Research Centre Boilding. This bailding is

owned by DU,

The Test Diepartment building in Richmond Foad is corrently held in trost. It is expected that the ownership will be
transfisrmed to the entity aa the building can anly be used for the purpose of the Educationsl Research Cenire,

Included in the depreciation charge For the year is €3, 165 (2016: €Nil} for depreclation on project assets,

STOCKS

Finished goods and goods for resale

The replacement cost of stoek did not differ significantly from the figures shown,

RECEIVABLES

Trade receivables

Crtiver receivables

Taxation

Prepayments and acerued mcome

PAYARLES
Amounts falling due within cne year

Trude payables
Accruals

CAFITAL COMMITMENTS

2017 2016

€ €
73628 73,721
T 2016

€ €
23,350 34,652
1,577 170

. 4
282,122 124,420
7,049 161,326
17 016

[ €
12,493 10,843
£7,339 47,910
70,832 58,753

The company had no material capital commidiments at the year-ended 31 December 2017,
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19. RELATED PARTY TRANSACTIONS

Key manggement personne] In Bducational Research Centre eonsists of the CEO. Total CEQ remuneration amouwnted to
€09,368 (2014 €121,275).

o, EVENTS AFTER END OF REFORTING FERIOD
There have been o significant events alfecting the company since the year-and.
21, CASH AND CASH EQUIVALENTS 017 16
€

Cash and bank balances 254,458 386,178

1% APFROVAL OF FINANCIAL STATEMENTS

The Anancial statements were sppeoved by the board on fi! 55 EEI and signed om its behalf by:

{140
(Ul

Jude Cosgrove D Fauric Travers
Chairman



Appendix 3: Report on Protected Disclosure

In 2017 the ERC discussed a draft of its own policy on protected disclosures in accordance with
section 21 (1) of the Protected Disclosure Act 2014.

In the Interim, processes in place prior to October 2015, as per St Patrick’s College policies,
remained, as confirmed to staff.

The ERC’s protected Disclosure policy was adopted by the Board on 25 January 2018.

Section 22 of the Protected Disclosure Act, 20414 requires that an annual report be published in
relation to protected disclosures received by the ERC. No such disclosures were received in 2017 and
both a copy of the ERC policy and the 2017 annual report on protected disclosure are available on
the ERC website http://www.erc.ie
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